




ESOPs are way for employees to share in the 

ownership, as beneficiaries of a trust (GPI 

Employee Stock Ownership Trust “ESOT”), which 

owns the stock of the company.

Companies make tax-deduc­ble 

contribu­ons to the ESOP. ESOP 

contribu­ons can be in company 

stock, cash or a combina­on of 

both. Contribu­ons are then 

allocated to each par­cipant’s 

account based on a formula.

Each year, the ESOP 

allocates the contribu­on to  

eligible par­cipants, giving 

employees an increasing 

ownership stake as they gain 

seniority.

Since an ESOP company’s value is not readily 

known, it must be valued each year by an 

outside appraisal firm. Their formula is 

complicated, but includes 3 aspects: the 

comparison to public companies; actual 

transac­ons; and company projec­ons.

In the event a par­cipant 

separates from the company 

(a triggering event), the ESOP will 

convert the shares and distribute 

the former employee’s account 

balance in the form of cash 

within a period of 6 years.



CONTRACT

You help generate 

new business and 

win new clients 

You help improve 

our processes in 

order to reduce 

expenses 

You make sure 

your invoicing is 

on �me and 

accurate 

You act as a good 

financial steward

You spot new revenue 

opportuni�es with 

exis�ng clients 





Eligible employees are those employees who 

are full time, part time, or seasonal employees 
who are at least 21 years old and have completed 
one year of eligibility service as defined by the plan.



Future Employee
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20%

Less than two years 

Two years 

Three years 

Five years or more

Four years 

Vesting schedule
Percentage of vested interest is

based on completed years of service.
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40%

Vested Employee
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60%

Vested Employee
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100%




